Problem Based Learning PBL
Problem based learning relies on using a problem case scenario to trigger identification of an individual’s learning needs and satisfies many of the requirements of the ‘adult learner’.
Within a small group setting it enables a pooling of knowledge, allowing a learner to check their knowledge and understanding against their peers. It also promotes important collaborative team working skills, such as; listening, reflection, group discussion and communication. Furthermore, it encourages critical evaluation of ideas, self directed learning and evaluation of that learning. In addition it helps facilitate the development of leadership skills.
PBL lends itself to a defined core curriculum, such as the GP curriculum.

PBL Maastricht ‘seven jump process’ 

Session 1
1) Identify and clarify unfamiliar terms from the scenario.
2) Define the problem or list of problems to be discussed.

3) Brainstorming to explore the problems and emerging issues.

4) Review of explanations & themes into tentative solutions.

5) Formulate focussed, achievable, appropriate learning objectives that fit with the curriculum.

6) Private study.

7) Session 2 - Group share of information.

The Case / problem

Discussion

Identify learning issues

Reflection

Individual study

        Group study

Review

Discussion/mini-presentations

?More learning issues

Facilitator Roles

1. Organise the group.
2. Identify a reader to read the scenario and a scribe – to jot down the learning points.
3. Initiates the process – distribute materials as appropriate

4. Maintains the group focus

5. Monitor discussion - encourage participation from all members, monitor the pace of discussion

6. Gives further information as necessary

7. Evaluate the session 

Session 2

Debriefing 
· Usually occurs one week or a fortnight after depending on the organisational set up….don’t worry, they’ll still remember the cases.  

· During this session individuals feed back to the group on the learning issues – they way this is done is up to them e.g. mini presentations.  

· New learning issues may even be identified in the debriefing session. The sign of a really good PBL session!
Feedback – let the facilitators & PDs know how the session went…good bits, problems bits etc.
Creating effective PBL scenarios

· The problem should be relevant to future practice.

· It should be formulated with cues likely to stimulate discussion and learning objective which fit with the curriculum.

· Problems should be sufficiently open, so that discussion is not curtailed.

· Scenarios should promote participation and learning objectives which require various learning resources

This is what will be done in the first session





This is their homework!





This will be done in Session 2








